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firm buys labor-power just as it buys elecirkai power or ma-
chinery, and just as an ordinary purchaser buys a pound of tea
or ja .cake o^ soap. In short, under modern industrial con-
ditions labor is treated as a 'commodity' and is bought for the
purpose of realizing a profit

Vast consequences flow from this way of treating the worker.
Seeing that, in the factory, the worker is present not as a hu-
man being, but merely as so much embodied labor power, the
worker is not regarded as having any right to share in the con-
trol of the factory in which he works. He is there to behave
not as a man, but as labor power, to be moved about and used
and to have his motion directed at will by those who have
purchased his labor. According to the theory of modern in-
dustry not only does the factory belong to the employer to do
with it what he will: the workman also belongs to the employer
during the hours for which his labor has been bought.

Of course, things do not work out quite like this in prac-
tice. In the bad days of the Industrial Revolution in the eight-
eenth and early nineteenth centuries, when the workers were
for the most part half-starved, helpless, and unorganized, the
theory and the practice did almost completely coincide, as they
still coincide in the case of the sweated workers in this country
or the downtrodden employees in the mills of India or Japan.
But even in these cases, the harmony of theory and practice
has been on occasion rudely broken: the workers have rebelled
against the conditions of their wage-slavery, and there have
been strikes and riots, usually without conscious purpose or
final success. In the civilized countries, the workers have
gradually organized in Trade Unions, and as they have grown
stronger the gulf between theory and practice has widened.
The recalcitrance of labor has become more marked and more
frequent, and employers have been compelled to bargain col-
lectively with their workers, and to admit their possession not
merely of certain human rights, but even of a certain title to a
small share in industrial control usually in the form of certain
restrictions imposed by the Trade Unions on the way in which
the factories are run. This has meant a growing difficulty in
administering industry under the existing system, until unrest
has risen to such proportions as to threaten the stability of the
system itself. We are not far off the position when the work-
ers will refuse any longer to be treated as labor power, and